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ORDINANCE #

AN ORDINANCE approving and adopting the Collective
Bargaining Agreement negotiated by and between King
County and the Public Safety Employees Local 519 -
Commissioned; and establishing the effective date
of said Agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1: The C011ective‘Bargaining Agreement negotiated between
King County and the Public Safety Employees Local 519 - Commissioned
and attéched hereto is hereby approved and adoptéd and by this reference
made a part hereof.

SECTION 2: Terms and conditions of said agreement shall be effective
from January 1, 1977 through and including December 31, 1978.

INTRODUGED AND READ for the first time this £ day of

, 1977.

PASSED this {[ day of // , 1977.

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON
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KING COUNTY OFFICE OF PERSONNEL

a
(

To: John D. Spellman, County Executive
¥rom: Albert 5. Ross, Personnel Manager

Sl‘i})jﬁct: COLLECTIVE BARGAYNING AGREEMENT

Public Safety Employees, Local 519 and the County nagotiating
Team, having completed the attached Ccllective Bargaining
Agreement for the Cormmissioned Personnel, herebylrecommend

it for approval of the Council by Ordinance and for your
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Public Safety gmployees, Albexrt G. Russ., Chairman
Local 519 _’ ‘ County HNegotiating Team
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These articles constitute an agreement, terms of which have

been negotiated in good faith, between the King County Labor .

thereto. This Agreement chall be subject to apprdval by

Ordinance by the County Council of King'County, Washington.
ARTICLE I: PURPOSE

The inteat and purpcse of this Agreement is to promote the
contJnued 1mprovement cf the relatlonshlp between King County and
its employees by providing a uniform basis for implementing the
right of pubiic-employees to join organizatidns of their own
choosing, and to be represented by such organizations in matters
concerning their employment relaﬁions with King'County and to set
forth the wages, hours and ~other working conditions of sﬁch
enployees in ap'*onflate barqalnlng units provided the County
has authority to act on such matters and further provided the
matter has nct been delegated to any civil service commission or
persnnnel board similar in scope, structures and authority as

defined in Chapter 108, Ext aoidlnarv 5e531on, 1967, Laws of

B I B
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ARTICLE IT: UNION RECOGNITION AND MEMBERSHIP

Section 1. The County Council reccgnizes the signatory
organization, certification No. 0-562, as representing their

members whose job classifications are listed in the attached

-Addendum A.

Section 2. It shall be a condition of employment that all
regular, full-time employees shall become members of the union
and remain members in good standing. Provided, that employees
with the rank of lieutenant who are not members cof the uniéﬁ on
the effective date of this agreement shall not be requifed'to
become members. Timely payment of regular union dves will
constitute membership in good standing for the purpcse of this
article; | ] |

It shall also be a condition of ewmployment that regular,
full-time émp;oyees covered by this Aéreement and bired on or
after its effective date shall, on the thirtieth dayv follcwing
such employment,'become,and remain members in good standing in
the Union.

ProVidedy.that emplovees with a bona fide religious objec-
tion to union membership and/or association based on the bona

fide tenets oxr teachings of a church or religious body cof which

such employee is a member shall not be required to tender those
dues or initiation fees to the Union as a condition cof employ-

‘ment. Such employee shall pay an amount of money equivalent to

-regyular union dues and initiation fee to a non-religinus charity

mmtually agreed upon between the public employee and «ne Gnian.

The employee sniall furnish written proof that payment %o the

3777 | -2-
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3163.
égreed upon non-religious charity has been made. If ﬁhe emp loyee
and the Union cannot agree on the_non—religiods charity, the"
De?artment cf Labo;;énd;Industries-shall desighate the charitable
orga;ization, It shall be the obligation of the employee request-
ing cr claiming the religious exemption to show proof to the
Union that he/she is eligible for Such exemption.

All initiation fees and dues paid either to the‘ﬁﬁion or
charity shall be for non-political pur?oses.

Section 3. Dues Deduction. Upon receiét of wriﬁten authori-
zation individually signed by a bargaining'Unit employee, the
County shall have deducted from the pay of such.employeé, the
amount.of dpes'as certified by the secretary ofvthe signatory
orgaﬁization.and shall transmit the same to the treasurer of the
signatory organization.

»

The signatory organization will indemnify, defend and hold

s

the Ccuniy harmiess against any claims made znd against t

o

Ny sa

D

instituted against the County on account of any check-coff =f dues

to refund to the County any amounts paid to it in errcr on account

[y

of the check-off provision upon presentation of proper evidence
thereof.
" Section 4. The County will require all rew empleyees, hired

form

]

in a positibn included in the bkargaiming unit, to sign
{in triplicate), which will inform them of the Union's exclusjiwve
reaccgnition.

Section 5. - The County will #ransmit to the Unicn a cg:rent-
listing cf all employees in the bargaining uniﬁ—whthih'thirtf §36)

aays of request for same but not to exceed twice paor calendu: veacd!

e

/17T | -3-
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Such list shall include the name of the employee, classification,

department and salary.

N

3/77 L LA
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ARTICLE III: RIGHTS QOF MANAGEMENT

~The management of the County and the direction of the work
forcé 1is vested equusivély in the County subject to terms of
this Agreement.. Ail matters not-specifically and ekpressly-
treated by the language of this Agreement may he administered

for its duration by the County in accordance with such poliéy

-or procedures as the County from time to time may determine.

Nothing in this Agreement shall prohibit the utilization of
ccmmissioned police officers to perform duties as regquired by the
Department of Public Safety, however, it is the intent of the.

Department of Public Safety, whenever possible, to £ill civilian

. classifications with civilians.

The Sheriff-Director will establish and maintain for the

duration of this Agreewent a policy advisory committee for the

purpose of reviewing current department policies and procedures

and making recommendations to the Sheriff-Director regarding any

pclicy or procedural changes. The comeittee will be comprised

of representatives from all areas of the department provided that

no one above the rank of Lieutenant will be placed on the
committee.
Issues arising out of the Policy Advisory Committee shall

not be a proper subject for the grieyance procedure, unless they

‘are properly grieved as a result of a specific provision of this

agreement.
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ARTICLE IV: HOLIDAYS

The County sbhall observe the following as paid holidays:

\,

COMMONLY CALLED:

First day of January New Year's Day

12th of February Lincoln's Birthday
-Third Monday of February = - Washington's Birthday
J,ast Monday of May . Memorial Day

Fourth day of July Independencs Day
.First Monday of September Laboxr Day

11th day of November Veteran's Day

Fcurth Thursday of November Thanksgiving Day

Friday following the fourth
Thursday in November ,

28th day of December - _ Christmas Day

All employees shail take holidays on the day.of observance
unless their work schedule requires otherwise for continuity of
service, in which ewvent, they shali be paid oﬁe and cne-half
(1-1/2) times the regular pay for all hours Worked cn the
holiday in addition +o holiday pay.

© In addition to the above, each employee will have two (2)

perscnal holidays. These holidays will be administered through

the vacation pian and will be added on the first payday in

" October and November of each year.

B e L DT P .—..“_-
: . o .
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ARTICLE V: VACATIONS

Section 1. Regular, full-time employees shall receive

vacation benefits as indicated in the following table:

Years cof - Monthly Equivalent Maximum
-Continuous » Vacation - Annual o Vacation
~ Service Credit Vacaticn Accumulation
: o Credit Allowed
Upon completion
of one (1) year ‘ {80 hrs.)
of service o 10 days

More than one (1)

but less than : _

three (3) years of (6.66 hrs.) (80 hrs.) - (160 hrs.)
continuous service - .833 days 10 days 20 days

Less than twelve (12)
yvears of continuous

service

More than three (3) . :
vears of continuous (106 hrs.) {129 hrs.) (240 hrs.)
service 1.25 days 15 days 30 days
Twelve (12) years cor .

more of continuous (12.33 hrs.) {160 hrs.} {220 hrs.)

service and over 1.56 days - 20 days 40 days

For purposes of this szction, cne (1) day of wvacation pay
shall be computed as 1/261 of ﬁhe employee's.annual salary in ef-
fect at the time of vacation or upon termination, and fof payroll
purposes,_aiyear shall be consideredlto contain 2,088 houré. |

(Thereby, annual salary divided by 2,088 will result in the

‘hourly rate for purposes of this section.)

Section 2. Employees with one or more continucus years of
service shall accrue vacation benefits‘mbnthly"

Section 3. Vacation benefits for’regu;ar, parc-time employ-
ees will be established baszed upon.the ratio. of hours actually

worked (less overtime) to a standard work vear. Fror example:

2/77 -7-
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If a regular, Part-time employee normally works four hours
per day in a department thét normally works eight hours per day,
then the part-time employee would be granted four-eighths of the
vacafion benefit allowed a full-time staff mémber with an equi&a-
lent number of years service.

Section 4. No person'Shall be permitted to work for compen-
sation for the County in any capacity during the time when vaca-
tion benefits are being drawn. |

Section 5.° Vaéation may be used in one-hour increments at
the discretion of the department director cr his appointed desig-
nee; | | |

Section 6. Upén tefmination for any reason, the employee
will be paid for unused wvacation credits up to the maximum allow-

able accumulated vacation.

Section 7. 'Extra help eﬁployees will not be granted
vacation benefits.

Section &. No emplcyee'shall earn the eguivalent of a
month's vacaticn credit during a month when the emﬁloyee is
absent kithout pay more chan three (3) working days, provided,
however, that discipline resuiting in suspension not exceeding
ten (10) working days shall not serve to reduce vacation credit.
An employee shall not be grénted'vacation bernefits if not
previously accrued.

Séctionv9. In cases of separation by death, payment of
unused vacation kenefits shall be made to the employee's estate,
or in applicable cases, as provided by RCW, Title 11. |

Section 19. Zaployees may continue o accrve addicicnal

‘vacavion beyond the maximum specified herein if, as a result of

1 3777 - ~3-
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cyclical workload§ or work‘assignments,vaccrued vacation will be
lost. Employees who leave King County‘empioyment for ény reason
will be paid for their wunused vacation upvﬁo the maximum
specified herein. Employees shall forfeit the eXceés accrual
prior to December 31lst of each year. 5

Section 11. In accordance with past pfactice, vacation
shall be oranted on a seniofity basis within each shift, squad or
unit and shall be taken at the request of thevemployee with the
approval of the Division Commander. Employees who are transfer:ed
involuntarily,‘and who have already had their vacation request
approved hy their Division Commander will be allcwed to retain
that vacation period regardless of their séniority within the

new shift, squad or unit to which they are transferred.

"

3/77 -9~
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ARTICLE VI: SICK LEAVE

Section 1. Every regular, full-time employee shail accrue.
sick:leave benefits at the rate of one work day for each month in
County service. .

Section 2. No employee shall earn sick leave credit during
a ménth'when the employee is absent without pay more fhén three
(3) working days, provided, however, that discipline resulting
in suspension not exceeding ten (10) working days shall ndt serve
to reduce sick leave credit.

Section 3. Every regular, part-time employee shall recesive
sick leave benefits proportionate to the employee’s regular wqu
day. For example: If a bart—time'employee normally woxrks fouf
the employee will receive fcur hours of sick leave benefits for
the morth. | |

Section 4. Extra help emplovees receive no sick leave
benefits. "

Section 5. Afte: six months bf full-time service, a regular
employee may, at his division manager's discreticn, be permitted
tc use up to one-half of his accruing vacaticn (5 davys) as an’
essential extension of used sick leave. If an employee dces noti
work a ruil 12 months, any vacation credit usea for sick leave
must ke reimbursed to the County upon terminatibn.

Sectioﬁ 6. Sick leave shall accrue on a;ﬁcnthly hasis

starting with the first of the month following the wonth the

_enp.oyee commenced employment. An employee is nuh eantritied to

sics ieave if nct previously earuned.

3/ S ~10--
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Section 7. Sick leavg may be used in one-hour ingrgments
at the discretion of manaéemént; |
Section 8. Thgre,shall be no limit to the hours of sick
leave accrued by an emplqyee.
Section 9. S8ick leave benefits are provided in order that-

the employee's wages may be protected in cases where health is

poor or medical attention is required. Management is responsible

 for the proper administration of this benefit.

Sectionvln. Separation from Xing County employment, except
by'retirement or reason of tempcrary lay—off due to lack Qf wofk
or funds, shallicancei all sick leave currently accrued to the
employee. . Should the employee resign in good standing énd return
to the County within two years, accrued sick leave shall be
restored. - , : s . |

Section 11. Accrued sick leave may be used for absence due
to temporary disability caused or contributed by pregnancy.

Section 12. 8ick leave becausevof an employee's physicél
incapacity will not te approved when the injury is directly
traceable to simultaneonus employmént.other than with the County
of King, unless performing.his responsibilities as a Police
Cfficer. |

Section 13. King County will reimburse those empioyees who
have at least five (5) vears service and retire as a result of
length of service eor who terwinate by. death, twehty-fivevpercent
(25%) of their ‘unused, accumilated sick leave to a maximum of
thirty (30) days. Ail payménts'shall be maae in cash, based on
the employee's hase rate, and thgre_shali be no deferred sick

leave reimbursement.

3/77 -3i1l-
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Section 14. Employees injured on the jocb cannot simulta-

neously collect sick leave and workman's compensation payments

greater than net regular pay of the employee. Administrative

rules will be established to allow for payménts equal to net
regular pay of employees quaiifying under workman's compensation.

Section 15. Sick leave taken will be exempt from Social

Security taxes.

Section 16. Family Care and Death.

a. Regular, full-time employees shall be entitled to three
(3) working days of bereavement leave a year due to death of
members of their immediate family.

b. Regular, full—tiﬁe employees who have exhausted their
bereavement leave, shall be entitled to use sick leave in the
amount of three.(B) werking days for each inStahce when.deafh
océurs to a member of the employee’s immediate family.
| c. ‘Taree (3) sick leave days of absence from the job may ke
granted to an empleyee due to a reqguirement to care for immediate
famiiy merbers that are sariously ill. Up to oﬁe day's absence
may be authorized for the emplovee to be at the hospital on the
day c¢f the birth of his child.

d. In cases of family care where no sick leave kenefit
exists, the emplcyee may be granted leave without pay.

@. 1In the application in any of the foregoing provisions,
when d holiday or ragular day off falls within the prescribed

pericd of absence, it shall not be charged;

3/47 ' -12-
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ARTICLE VII: WAGE RA?ES :

Section 1. Wage rates shall be in accordance with the job
classifications as listed in.Addendum A,

Section 2. Qualified personnel assigned to the Bomb
Disposal Squad on a full-time basis shall be compensated an
additional ten per cent (10%) per month of the Patrolman I,

Step 1 rate for all time while so assignea. | |

Section 3. Empldyees assigned ac Detectives of Investigators
will receive an additional five per cent (5%) per month of thel
Patrolman I, Step 1 rate while éo assigned. .This premium will be
discontinged upon implementation of the edﬁcatipnal incentive
progrém as described in Addendum A; |

Sectiqn 4. Employees assigned as Motoréycie Patroiemen for

at least one full month will receive an additional three per cent

(3%) pz2r month of the Patrolman I, Step i rate while so assigned.

Section 5. Employees assigned as Skin Divers continuvously

h
S

or at least one full month will receive an additional three

e

[at

cent (3%) per month of the Patrolman I, Step 1 rate while so

assigned.

3/77 o -13-




10
11
12
13
14
15
16
17
18

. 27

S

3163

ARTICLE VIII: OVERTIME

iSection 1. Except as otherwise provided in this articie,
employees on a five-day échedule shall be paid_at the rate of
time and one-half for all hours worked in excess of eight (8) in
one day inclusive of lunch period, cr forty (40) in one week, an
employee on & four-day schedule shall bhe paid at the réte of time
and one-half for all hours worked in excess bf ten (10) in one
day, inclusive of lunch period, Cr.forty (405 in one week.

Section 2. 2 minimum of two (2) hours at overtime rate
shall be allowed for each call out. Where such overtime exceeds
two (2) hours, the actual hours worked shall be allowed at over-
time rates;

Section 3. All overtime shall be authoriied ny the PRepart-
ment. Director or his designee in writing. Saturday and Sunday
work is not overtime when it is_a regularly scheduled work day
for the individual crew.

Section 4. Emergency woxrk at other than the normal

" scheduled working hours, or special scheduled working hecurs not

“enumerated above, shall be credited as such. This unscheduled

and emergency overtime will be compensated as overtime, and in
the event this overtime work is accompiished priscr to the normal
working hours and the employee édbseguently'wo;ks his regular
shift, his regular shift shall be compensated at regular time.
_Section 5. Off duty court time shall be compensated at
time and one-half. Off duty couft Fime occurring on a regularly

scheduled furlough day shall be compensated at a2 midimum of

4 = ~ o B v .
‘+%70 and one-half (2-1/2) hcurs; said time to bhe cowputed from

3/77 v -14-
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the time the officer leaves his home for court, 1ncludJng ary

time spent securing ev1deuce or other material necessary for the

COurt appearance, fo the +1We he/ghﬁ reLurns to his/her homne,

such time to be compubed using the most erect route avallaole.
Second shift employees shall be compensated at a minimum of
two and one-half (2~1/2) hours for morning court at time and

one-half; said time to be computed from the time the officer

. leaves his home for court, including any time spent securing

evidence of other material necessary for the court appearance,
to the time he/shé returns to his/her home, such time to}be
computed using the most direct route avallable.

Third shift emplovees Shall be compensated at a minimum of
two and one-half (2-1/2) hours for mofning and afternoon court
at time ard one-~half; said time to be computed'ﬁrom the time
the officer leavez his/her hoﬁe for court, including any time
spent securing evideace or other material necesséry for the
court appearance, to the time he/she returns to his/her home,
such time to be computed using the most direct route available.

Section 6. 1In those instances where the provisions of |

Section 5 are not directly applicable, the following procedure

a. If an employee has court attendance on a regularly
uCh@dU]ed work day and his/her scheduled shift begins or ends

more than two (2) hours from the time he/she attends court,
he/she will be compensated at a minimum of two and one-half
(2-1/2) hours at time and one-half; said time to ke compuced

froa the time the officer leaves his/her home for court,

including any time spent securing evidence or other material

3/"77 ’ ) —15_
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necessary for the court appearance, to the time he/she returns

to nis/her home, such time to be computed using the most direct

route availablie.

1b. If én employee has court attendénce on a regularly
scheduled work day, and his/her scheduled shift begins or ends
less than two hburs from the time that he/she‘attends court;

he/she will be compensated at the overtime rate for the period

from the beginning of court attendance until the start of his/her

scheduled shift, or from the end of his/hef scheduled shift
antil the end'of court attendance, whichever applies. 1In

these two situations employees will not be paid travel time for
the distance to or from work; however, if court‘attendance
occurs bafore the employee's scheduled shift and the distance to
court is further than the employee would normaliy drive to their
assigned precinct; or if an employee must obtain svidence or
other material necessary to the court appearance, which reguires
traves in exéess of the normal distance they would drive to

their assigned precinct, the following procedure shall be used:

" The employée will drive to his/her assigned precinct, cbtain a

county wvehicle and use that vehicle to travel to court or pick
vp evidence, etc. In these instances overtime compensation
will begin at the time the employee arrives at the precinct
and picks up a county vehicle. Similarly( if court attendance

occurs after the employee's scheduled shift and he/she must

c2se, he/she will use a county vehicle and will be naid the

cvertime rate until he/she is finished returning tha evidence

and has arrived at his/her assigned precinct.

3/77 ' -16~
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Section 7. The current King_County mileage rate Qill not |
be paid for attendance at King County Courts.

\Section 8. EmployéeS“attending court will be compensated
at the overtime rate forlfifteen (15) minutes prior to the time
stated on the subpoena. Any time spent in excess of this fifteen
(15) minute period must be authoriéed by the prosecutor in thé
space provided on the Department overtime request‘forﬁ. |

Section 9. For the purpose-of calculatihg overtime compeﬁ—_
sation, an employee's work week shall be defined as beginning
with the first day of work after a furlough‘day and continuing
for a total of seven (7) consecutive days. Also, the work day.
shall be defined as beginning with the first hour of work and
continuing for a total of twenty-féur {(24) consecutive hours.
Providea, the above provisions will not apply during normal

gquarterly shift rotation or in-bona fide emergency situations.

——t ) mat - e vpn — o e
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ARTICLE IX: HOURS OF WORX

Section 1. The working hours affected by this Agreesment
shali be the egquivalent of forty (40) hours per week on an
annualized basis. |

Section 2. The establishment cof reasonable work schedules
and starting times is vested solely within the purvieﬁ of
department management and may bé changed from time to time
provided a two {2) week prior notice of change is given, except
in those circumstances over which the department éannot exercise
control. 1In the exercise of this prerogative, department
management will‘éstablish schedules to meet thevdictates of the
workload, hoWever, nothing contained herein will.permit split
shifts; T

_Section 3. With management approval, work schedules may
be aitered upon written reqﬁest of the employee.

Section 4. Reassignments and/or shift changes shall be in
accordance with theAprovision of Section 4.1.15 of the

Department Manual as of August 1, 1374.

3/77 ' -18~-
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ARTICLE ¥: MEDICAL, DENTAL AND LIFE INSURANCE PROGRAMS

King County presently participates in group medical, dental
and life insurance programs. The County agrees to maintain
participation in those plans and pay premiums as negotiated

by the insurance committee.

/7 : - =15~
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ARTICLE XI: MISCELLANEOUS

_\Section 1. An employee elected dr appointed to office in a
local of the.signatory organization which requires a part of
21l of his time shall be given leave of absence up to one (1)
year without pay upon application.

Section 2. All employees who have been authorized to use
their own transportation on County business shall be reimbursed
at the current rate of thirteen cents (l3¢)'per mile.

Section 3. Employees who are directly involved with
vroceedings before the Civil Service Commicsion may be allowed
to attend without loss of pay provided prior.permission is
granted by the department director or his designee.

Section 4.. Employees who are elected to serve on.the Union
negotiating comﬁittee shall be allowed time off from duty to
attend neqgotiating meetings'with the County provided, however,
that the total cumulative time expended during negotiations
does not exceed two (2) man hours at County expense for svery
one (l) hour of negotiations, and provided further, that vrior
approval is Qranted by the department director.

Section 5. The Department Administration shall afford
Unicn representatives a reasonable amount.of time while on
on—duty-status to consult with appropriate management dfficials
and/or aggrieved employees, provided that the Union represzanta-
tive and/oxr aggrieved employeés contact their immediate super-
visors, indicate the general neture of the business_tc be
conductad, request necessary time without undue interierence

with assignment duties. Time spent or sucn activiiies shall
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be recorded by the Union represéntativevon a time_sheet‘provided
by the supervisor. Union representatives éhall guafd against
use qf excessive time in handling such responsibiliéies,

Section 6. Employeés-who suffer a loss or damage, in the .
line of duty, to'personal property and/or clothing, will have
same repaired or replaced at department ek?ense. |

Secfion 7. Off-duty employment shall be in acéordanée witﬁ
Section 4.2.0 of the Department Manual as of Augﬁst 1, 1974.

Section 8. The Department will make available up to fifty
(50) rounds of practice ammunition per month for each Officer
provided the Officer uses this.ammunition at.the Department
range under supervised conditions on the Officer;s owh’time at .
the Officer's own expehse. The Officér will turn iﬁ the used
brass after each practice. ’

‘Section 9. Emplcyees shall have.the right to examiﬁe their
personal history file upon reguest during rnormal businéss hours.

Seétion‘lO. All-commissicned officeré hireé after January 1,

1974, shall be furnished required uniforms and eqguipment.

Commissioned officers hired prior to January 1, 1974, shall be

furnished all replacement items of uniforms and equipment on an

as needed basis.

/77 . ~21.-
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ARTICLE XII: GRIEVANCE PROCEDURE

.King County recognizes the importancé and desirability of
settling grievances prom§tly and fairly in the interest of
continued‘good employee relations and morale and to this end the
following procedure 1is outlined. To accomplish this, every
effort will be made to»settle grievances‘at‘the_lowest possible
level of supervision.

Employéeé wiil be unimpeded and free from réstraint, intex-
ference,_cuercibn, discrimination or reprisél in seekihg adjudica-
tion of thelir grievances. |

P4

Section 1. Definition.

Grievance - An issue raised by an employee relating to the
intefpretation of his rights,.benefits, or conditions of emplo?Q
ment as contained in this Agreement.

Section 2. Procedure.

Step 1 - A grievance shall be verbaily presented by the

aggrieved employee, and his representative 1f the employee
g9 S =mp LCY

wishes, within 14 calendar days of the cccurrence of such

grievance, td the employee's immediate foreman or supervisor. '
Tha immediate foreran or supervisor shéll gain ail relevant facts
and sﬁall attempt to adjust the matter and notify the employee.
within three woiking days; 1f a grievance 1s not pursuéd to

the next level within three working days, it shall be presumed

Step 2 - If, after thorough discussion with the immediate -
foremen or superviscr, the grievance bas not been saktisfactorily

) ’ .
resclved, the empgloyee and his represemtative shall reduce the
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grievance to writing, outlining the facts as they are understood.
The written grievance shall then be presented to the division
mepager for 1nvest1qarlon, dlscu551cn and wrluten reply. The
lelSlon manager shall muke his wrltten decision available to

the aggrieved employee'withinAten working days. If the grievance

is not pursued to the next hlgher level w1th1n five worklng days,

_t Shall be prequmed resolved.

Step 3 - If, after thorough evaluatioh, the decision of
the division managef has not resolved the grievance to the
satisfaction of the employee, the grievance may be presented to
the department director or effice manager. All letters, memoran-
da and cther writteh materials previously submitted to lower
leveis of suoer?ision shall be made available for“the review and
con51delAtlon ot the depcr+ment director cor office manager. He
may interview the employee and/or his representative and receive -
any additicnal related evidence which he may deem pertinent to
the grievance. He shall make his written decision a?ailable
within ten working days. If the grievance is not pursued +to the
next higher level within five working .days, it shall be presumed
reselved. |

Step 4 - If, after thorbugh‘evaluation, the decision of the
departuent director or office manager has not resolived the griev-
ance to the satisfaction‘of the employee, the grievance mey be
presented to a committee comprised of one representative from

the Union, one representative from the department and the

Personnel Manager or his designee, who shall also act as Chairman.
“The Union representative and/or the departmert renresentalive may

. be subiject tc challenge for cause.

}3/77 -23-
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This committee shall convene a hearing for the purpose of

resolving the grievance. Bcth parties to the grievance shall be.

shall be closed for the purpose of maintaining confidentiality,
unless otherwise mutually agreed to. The committee shall render
a decision within ten (10}>working daYs.

Step 5 - Either the County or the Union may request arbitra-
tion within 30 days of conclusion of Step 4, and must specify the
exact question which it wishes arbitrated. The parties shall
then select a third disinzerested party to serve as an arbitrator.|
In the event that the parzies are unable fo agree upon an arbitra-
tor, then the arbitrator shall be eelected frcm a panel of seven
arbitrators furnished by the American_Arbitration Association.

The arbitrator will be selected from the list by both the County

from the list until one nzme remains. The arbitrator, under vol-
untary labor arbitraeion rules of the Association, shall be asked
to render a decision promotly and the decision of_ the arbitrator

shall be final and binding on both parties.

The arbifrator shall have no power to change, alter, detract
froﬁ or add to, thes provisions of this Agreement, bet shall have-
the power only to apply and interpretithe provisions of this
Aqreement in reaching a dscision. |

vThe_arbitrator's fee and_ekpenseé and any court reporter's
fee end expenses shall be borne equally by both parties. _Each'
party shall bear.the cost of any witnesses appearing on that

party’'s behalf.
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No matter may be arbitrated. which the'County by law has no
authority over, has no authority to change; or has been delegated
to any civil servicescommission or personnel board as defined in
Chapter 108, Extraordinafy'Sessibn, 1967, Laws of the State of
Washington. '

There:shall be no strikes, cessation of work or lbckout
during such conferences or arbitration.

Time restrictions may be wéivedtby conseﬁt of both péfties.

Section 3. If employees have access to multiple procedures
_fo; adjudicating grievances, then seleétion‘by the employee of
one procedure will preclude access to other procedures; selection
is to be made no later than at the'conclusion of Step 3 of this
griévance procedure.

Section 4. 1In those instances where disciplinary action is
executed on reas;nable evidence of the commission of a crime,
and the discipline involves termination of the employee, Step 4
(4) of the Grievance Procedure will be initiated immediately,

and the Personnel Manager or his desiQnee shall convene the

| appropriate committee within five (5) working days of the

termination date.
Section 5. 1Inasmuch as this is an Agreement between the
County and the Union, no individual may, withocut Union

Concurrence, make use of the provisions of this article.
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.The employer agrees toO pe

officers and any other Un
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ARTICLE XIV: EQUAL EMPLOYMENT OPPORTUNITY

The Employer or the Union shall not discriminate.against

any individual with respect to compensation terms, conditions,

or privileges of employment because of race, color, religion,

national origin, age or sex, except as otherwise provided by law.
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ARTICLE XV: SAVINGS CLAUSE

Should any part hereof or any provision herein contained be

'rendéred or declared invalid by reason of any existing or subse-

quently enacted legislation or by any decree of a court of
competent jurisdiction, such invalidation of such part or portion

of this Agreement shall not invalidate the remaining portions

hereof; provided, however, upon such invalidation the parties

agree to meet and negotiate such parts or prbvisions affected.
The remaining parts or provisions shall remain in full force and

effect.
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ARTICLE XVI: WORK STOPPAGES AND EMPLOYER PROTECTIONS

Section 1. @hgﬁgmployer and the signatory ofganization
agreé that the public interest requires efficient and uninter-
ruptea perforﬁance of all County services,'and.to fhis end pledée
their best efforts to avoid or éliﬁinate any conduct contrary to

this objective. Specificélly, the signatory organization shall

| not cause or condone ahy work stoppage, incldding any strike,

slowdown, or refusal to perform ahy‘customarily assigned duties{
sick leave absence which is not bonafide, or other interference
with County fﬁnctions by employees under this Agreement .and
should same occur, the‘signatory organization agrees to take
appropriate steps to end such intefference. Any concerted
action by any employees in any bargaining unit shall be deemed
a work.stoppage if any of thé above aCtivities have occured.

Section 2. Upon notification in writing by the County to
the signatory organization that any of its members afe engagéd
in a work stoppage, the signatory organization shall immediately,
in writing, order such members to immediately cease engaging in
such work stoppage and provide the County with a cbpy of such
order. In addition, if requested 5y the County, a fesponsible
official of the signatory organization shall ppblicly order such
signatory organization employees to cease engaging in such a
work stoppage.

Section 3. Any employee who‘cqmmits‘any act prohibited inA
this article will be subject to fhe following action or
penalties:

1. Discharge.
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2. Suspension or other disciplinary action as may'be

applicable to such employee.

kS
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ARTICLE XVII: WAIVER CLAUSE

The parties acknowledge that each has had the unlimited-v
righ£ within the law and the opportunity:to make demands and
proposals with respect to any matter deemed a proper subject‘
for collective bargaining.  The results.ofvthe exergise of that

right and opportunity are set forth in this Agreémént. There-

fore, the County and the'signatory organization, for'the duration

of this Agreement, each agree to waive the fight to oblige the
other party to bargain with respect to any subject or matter

not specifically referred to or covered in this Agreement.
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ARTICLE XVIII: UNEMPLOYMENT COMPENSATION

.King County Will continue to provide a self-insured form of
unemployment compensatioﬁ effective with the'Uhibn's approval.
The Unemployment Compensation will meet the following criteriar

1. Provide coverage for all full-time regular employees
who have‘completed,their probationary peribd; except that the
foregoing does not include limited-term emplbyées.

2. Coverage Will apply only to those'employees who are.laid
off aé a result of a reduction in wo;k or fﬁnds°

3. Employeés who are receiving compensation under this
pfogram musﬁ provide evidence of actively éeeking,employment.

4. The benefit will be the séme as the State of Washington
Unemployment Compensation, but shall be good for 26 weeks only
(no extended benéfits).

5. Employees receiﬁing unemployment benefits from a non-
Coﬁntyvprogram shallrhot be eligiBle to receive benefits from
King County under this program.

6. In the event that legislation is enacted which reqguires
County partiéipation in the State regulated unemployment program,

the provisions of this article become null and void.
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ARTICLE XIX: 'REDUCTION-IN-FORCE

Employees laid off as a result of a reduction in force shall
be l;id off according to seniority within the department and
classification, .with the employee with the least time being the
first to éo. - In the event there are two or more employees |
eligible for layoff within the départment with the same cléssifi-
éation and seniority, the department head w111 de;erminé fhe'
oréer of layoff based on employee performance.

Employees laid of £ in accordance with the érovisions of
this article will be eligible for rehire into positions of

the same classification in the inverse order of layoff.
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ARTICLE XX: TRANSFERS ‘

Section 1. Employees may submit written requests for
tran;fer or ‘re- a551gnment to another d1v151on, Shlft squad or
unit and such requests shall be given full con51deratlon by |
the Department.

Section 2.”When an employee is transferred or reaseigned
iﬁvoluntarily and such transfer or feassignment produees
s1gn1F1cant hardshlp on the employee or his/her family due to
excess travel tlme, expense, or other factors, the Department
will give full consideration to these factors and respond tor

viable alternatives proposed by the employee or the union with

written justification for the transfer.
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ARTICLE XXI: DURATION

s

,'Thls Agreement and each of 1ts provisions ‘shall beeemeyi-
effectlve on January l;.l977 and shall. continue in full forcen}
and effect through December 31, 1978 with a mldterm reopener
at the request of either party restrlcted to compensatlon'

'prov151ons subject to the prov151ons of R.C. W. 41.56.

T

--Contract negotlatlons for 1979 may be initiated by elther

party prov1d1ng to the other,'wrltten notice of 1ts 1ntent10n;

to do so not less than thlrty (30) days prlor to August 1, 1978.

APPROVED this __ day of ,M1977.

oyt Wt
KING @OUNTY EXECUTIVE

" SIGNATORY ORGANIZATION:

b4

’ ”Pﬁﬁllc Safety Emphfyees,,Local 519

4’7L /éZZ;:T;27 ;4%24u¢o2?‘;:;§;;4; 4%;&«47L
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ADDENDUM A

Section 1: Effective Januéry 1, 1977, through midnight,
December 31, 1977, wagé rates shall be in accordance with the

following schedule:

Start 12 Mos.* »24 Mos.* 36 Mos.* 54 Mos.*

Police Officer $1115.25 $1213.83 v$1269.65 '$1323.10 $1391.98
Sergeant . $1494.13 $1544.01 $1599.83
Lieutenant .~ $1684.16. $1762.55 $1840.94

*All step increases_are based upon satisfactory performanée

during previous service.

Section 2. Longevity/Educatidn Incentive. Effective May 1,

1977, employees covered by the agreemént shall receive longevity/
education incentive payment in accordance with the following

schedule.

MINIMUM YEARS OF LAW ENFORCEMENT EXPERTENCE

213141516 (7|8]9t10l11(12] 1314
L
E | Police Academy
V]i.e. (prior 1% {2% | 3%| 4%] 5%] 6% 7% 8%} 9%{10%
E | longevity program
. v
0 { Associate ' '
F | Degree _ 2% 13% (4% | 5% 6% 7%| 8%| 9%|10%{11%|12%
i - .
D BaChe]OY‘IS o 0 9 o 9 0 - 9 9 o g o 9
U | Degree 3% | 4% | 5% 6% | 7%} 8%| 9%|10% 1]4 12%113% 114%
C
A R
T | Master's v leo | g {99 |ao gi1nzl 112l 1991129 1149 1120 1120
I | Degree 4% 15% | 6% | 7% 8% | 9%|10%|11%|12%113%|14%|15% |16%
01 -
]

HOTZ: The above percentage ratgs are based'upon the starting

- police officer rate.
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In order to“determihe the_befcentage rate that an inaividual
employee-iS“eligiblé‘fo feCeivé, first use the table to iocate
thé minimum years of law enforcement experience, then mcve down
the table until'you reach the appropriate educational level of 
thé specific employee. The percentage rate listed in the box
is the total amount of incentive pay. For example, an employee
with seven (7) yeafs of service who has an Associate Degree
would receive incentive.pay equal to 5% of thé‘starting police
officer rate. | |
| Longevity/Education incentive shall be.paid beginning from
the first of the monthbfollowing,the mohth_in which the employee
fifst.qualifies for the program. Qualification Will be based
upon completion of a miﬁimum numbef of years of experience andb
education level, plus a review and approvél'of the employee's
degree by the joint committeé established in accordance with.the
1977 arbitration award. | |

In the application of this section for 1977:

12 of_é starting Police Officer rate = $11.15
2% of a starting Police Officer rate = $22.31
3% of a starting Police Officer rate = $33.46
4% of a starting Police Officer rate = $44.61
5% of a starting Police Officer rate = $55.76
6% of a starting Police Officer rate = $66.92
7% of a starting Police Officer rate = §$78.07
8% of a starting ?olice Officer rate = $89.22
9% of a starting Police Officer rate = $100.37
10¢ of a starﬁing Police Officer rate = $111.53 -
11% of a starting Police Officer rate = $122.68
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.12%vof a»starting Police Officér rate = $133.83
13% of a starting Police Officer rate = $144.98
14% of a sEarting Police Officer rate = $156.14
15% of a starting Police Officer rate = $167.29
16% of a starting Police Officer rate = $178.44

Section 3 Standby. The employer and the Union agree that

the use of off-duty standby -time shall be minimized consistent

with sound law enforcement practices and the maintenance of

‘public safety. Off-duty standby assignments shall be for a

fixed pre-determined period of time. Employees formally élaced
on off-duty standby status for unusual occurrances shall be
compensated on the basis of 50% of straight time pay. If.the
employee is actually cailed back to work the off-duty standby
premium shall cease at that time. Thereafter, normal overtime
rules shall apply; Personnel assigned.County vehicles shall
not be deemed as being on standby status unless specifically

assigned to standby status.
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ADDENDUM B

"DEFINITIONS

' For éurposes of thf§ A§féémént, the following definitions will

apply. : g

1.

3/77 -39~

Department

King County Department of Public Safety

Department Manual:

King County Department of Public Safety Manual

Immediate Family:

Immediate family is construed to mean persons related to an
employee by blood or marriage or legal adoption as follows:
Grandmother, grandfather, mother, father, husband, wife,
son, daughter, brother, sister and any persons for whose
financial or physical care the employee is principally
responsible. ' '

Party:
Either King County or Public Safety Employees, Local 519.

Extra Help Position:

A position intended to be occupied on less than a year round

basis to cover seasonal peak workloads, emergency workloads
of limited duration, necessary vacation relief and other
situations involving fluctuating staff.

Extra Help Employee:

An employée in an extra help position, and paid& on an hourly
basis without Civil Service or Career Service status, vaca-
tion, sick leave or other benefits.

Regular Part-Time Position

A position normally requiring the services of an employee
for less than a standard work week.






